As you are probably aware, there is currently a bill making its way through the legislative process that could have an immediate impact on our ability to help FedEx Express employees raise their standard of living.  The FAA Reauthorization Bill overwhelmingly passed the House of Representatives on May 22, 2009 and included language that would take away the ability of FedEx Express to treat its non airline employees differently from every other company.  The bill is now in the Senate.  Currently, FedEx Express workers must organize under the Railway Labor Act, whether they ever touch an airplane or not.  This means that truck drivers, couriers, loader, unloaders, sorter, truck mechanics and others must organize on a nationwide basis if they want union representation.  Less than 8,000 FedEx employees are pilots and airplane mechanics and should be covered by the Railway Labor Act.  Because of the special treatment FedEx receives, more than 90,000 employees that should be covered by the National Labor Relations Act are covered by the RLA, making it very difficult to organize them.

The Teamsters Union is engaging in a nationwide letter writing campaign, as is UPS.  This is one issue that we all agree on.  Your members will be asked to write letters to their senators asking them to make sure that the final bill contains the express carrier language that would level the playing field and force FedEx to treat its employees the same way all other companies do.  FedEx has already launched a multi-million dollar campaign to protect itself from the change.

